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Doctor of Nursing Practice (DNP) Program Guidebook 

Introduction 

Welcome to the Northeastern University School of Nursing Doctor of Nursing Practice (DNP) 

program. You are beginning an exciting phase of your nursing career. This Guidebook was 

developed to provide you with specific information about the DNP program. It is to be used in 

conjunction with the School of Nursing Graduate Program Student Handbook, which can be 

accessed at http://www.northeastern.edu/bouve/pdf/son-grad-handbook.pdf, the Bouvé College 

of Health Science’s Graduate Policies and Regulations, 2015-2016 

http://www.northeastern.edu/bouve/pdf/grad-handbook.pdf, and the Registrar’s Graduate 

Catalog (http://www.northeastern.edu/registrar/catgraddir1415.html).  

 

This Guidebook complements the information, policies, procedures and regulations outlined in 

the other three documents. As additions are made to the Guidebook, they will be shared with you 

via the DNP Blackboard site. Students are accountable for the information available in all four 

documents.  

 

Key Contacts 
Dr. Michelle Beauchesne, Program Director, m.beauchesne@neu.edu 

Alice Murphy, Administrative Coordinator, a.murphy@neu.edu 

Brienne Leary, Graduate Assistant, b.leary@neu.edu  

 

Quick Guide for Finding Academic Policies 

Here is a quick guide on where you can find certain school, college, and university policies. 

 

School of Nursing 

Graduate Student 

Handbook 
http://www.northeastern.edu

/bouve/pdf/son-grad-

handbook.pdf 

Bouvé Graduate Student 

Handbook 
http://www.northeastern.edu/bouve/pdf/gr

ad-handbook.pdf 

Graduate Catalog 
http://www.northeastern.edu/registr

ar/catgraddir1415.html 

o Registration 
o Class cancelations 
o Campus resources 
o Blackboard support 
o Campus Activities 
o Parking 
o School of Nursing 

faculty contact 
information 

o Husky ID 
o Campus Safety and 

Security 
 

o General Regulations 
o Academic and Professional 

Conduct 
o Health Certification 
o Accommodations for 

Students with Disabilities 
o Provisional & Conditional 

Acceptances 
o Academic Progression 
o Program Extension 

Procedures 
o Academic Standing 
o Academic Probation 
o Academic or Research 

Dishonesty 
o Dismissal Procedures 
o Withdrawal Procedures 
o Course Transfer & Forms 
o Course Waiver & Forms 
o Directed Study Courses & 

Forms 
o Leave of Absence 

o Special Student Status 
o Regulations Applying 

Only to PhD Students 
o General Regulations and 

Requirements for PhD 
Student 

o Information for 
International Students 

o Student Resources 
o Refund Policies and 

Official Withdrawal 
Adjustments 

o Financial Aid Policies 
o Billing Policies 
o Attendance Policies 
o Leave of Absence 
o Grading Policies 

 Incompletes 
 Substitute 

Courses 
 Repeating 

Courses 

http://www.northeastern.edu/bouve/pdf/son-grad-handbook.pdf
http://www.northeastern.edu/bouve/pdf/grad-handbook.pdf
http://www.northeastern.edu/registrar/catgraddir1415.html
mailto:m.beauchesne@neu.edu
mailto:a.murphy@neu.edu
mailto:b.leary@neu.edu
http://www.northeastern.edu/bouve/pdf/grad-handbook.pdf
http://www.northeastern.edu/bouve/pdf/grad-handbook.pdf
http://www.northeastern.edu/registrar/catgraddir1415.html
http://www.northeastern.edu/registrar/catgraddir1415.html
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o Graduation Policies 
o Incomplete Contracts 

 

 Clearing 
Academic 
Deficiency 

 Auditing 
 Appeal of Final 

Grades 
o FERPA 
o Grievance Procedure 
o Academic Integrity 

Policy 
o Appropriate Use of 

Computer and Network 
Policy 

o Copyright 
o Media and Public 

Appearances 
o Students’ Bill of 

Academic Rights and 
Responsibilities 

 

Although many professional nursing standards and guidelines are used to some degree in the 

development and refinement of all SON programs, the major documents used consistently by 

faculty to guide the initial DNP curriculum development, evaluation, and revision are as follows:  

 

 American Association of Colleges of Nursing. (2006).  Essentials of Doctoral Education 

for Advanced Nursing Practice 

 National Organization of Nurse Practitioner Faculty. (2013). DNP Toolkit: Process and 

Approach to DNP Competency Based Evaluation  

 

In addition, faculty has used the following major reports to guide further curriculum revisions in 

relation to the specific aspects such as interprofessional practice, evidence-based practice (EBP), 

quality care, and cultural and linguistic competence, and threads that are currently the pillars on 

which all nursing curricula are based (SON 2012).   

 

 Interprofessional Education Collaborative Expert Panel (2011). Core competencies 

for interprofessional collaborative practice: Report of an expert panel. Washington, 

D.C. Institute of Medicine (2001). Crossing the quality chasm. Washington, DC: 

National Academies Press. (http://iom.edu/Reports/2001/Crossing-the-Quality-

Chasm-A-New-Health-System-for-the-21st-Century.aspx)  

 Institute of Medicine. (2003). Health professions education: A bridge to quality. 

Washington, DC: National Academies Press. (http://iom.edu//Reports/2003/Health-

Professions-Education-A-Bridge-to-Quality.aspx)  

 Institute of Medicine. (2010). The future of nursing. Leading change, advancing 

health. Washington, DC: National Academies Press. 

 American Nurses’ Association. (2010). Guide to the Code of Ethics for Nurses: 

Interpretation and Application  

 National Organization of Nurse Practitioner Faculties (2007). Nurse Practitioner 

competency based education evaluation: Using a portfolio approach. 

 

http://iom.edu/Reports/2001/Crossing-the-Quality-Chasm-A-New-Health-System-for-the-21st-Century.aspx
http://iom.edu/Reports/2001/Crossing-the-Quality-Chasm-A-New-Health-System-for-the-21st-Century.aspx
http://iom.edu/Reports/2003/Health-Professions-Education-A-Bridge-to-Quality.aspx
http://iom.edu/Reports/2003/Health-Professions-Education-A-Bridge-to-Quality.aspx
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Also, individual specialty competencies are used in accordance with individual student 

educational backgrounds and certifications. Examples are: 

 National Task Force on Quality Nurse Practitioner Education (2012). Criteria for 

Evaluation of Nurse Practitioner Programs National Organization of Nurse 

Practitioner Faculties (NONPF) (2011; revised 2012). Nurse Practitioner Core 

Competencies 

 The Council on Accreditation of Nurse Anesthesia Educational Programs (COA) 

Standards for Accreditation of Nurse Anesthesia Educational Programs (2004; 

Revised 2012) 

 

Doctor of Nursing Practice (DNP) Program Description 

The DNP is a practice-oriented doctoral degree designed to prepare advanced practice nurses at 

the highest level of leadership. This change was driven by evolving nursing roles in an increasing 

complex health care system, new scientific knowledge and ongoing concerns about the quality 

and outcomes of patient care. Keeping pace with the demands of today's changing health care 

environment requires clinical experts who have the knowledge and skills to be effective clinical 

scholars and leaders. Our program is designed to promote Leadership in Advanced Practice in 

four areas: Clinical leadership; Professional leadership; Systems leadership; and Health Policy 

leadership. Our goal is to prepare the next generation of nurses with a greater breadth of 

expertise so they may collaborate more effectively as partners with other health care 

professionals and provide leadership to enhance quality and safety in healthcare.  

 

Outcomes for the DNP Graduate 
 

Expected Student Learning Outcomes (DNP) 

Translate evidence to develop new models for nursing practice that will transform care. 

Lead and diffuse interprofessional care coordination teams and collaborative efforts. 

Direct the development and implementation of social, economic, political, and health policy 
initiatives to ensure the quality of health care. 

Lead the design, implementation, evaluation, and dissemination of evidence-based practice 
improvement initiatives. 

Evaluate the impact of health information technology on organizations and nursing practice. 

 

Faculty 

 

The program’s core faculty consists of nursing faculty members whose practice and research 

addresses a broad spectrum of clinical populations and health care problems. In addition, 

students have access to faculty in other Northeastern University departments and centers and 

nurse researchers in the greater Boston community who have expertise consistent with the 

program’s focus on clinical nursing scholarship and leadership in health care. The list of current 

SON full time faculty can be found here: http://www.northeastern.edu/bouve/nursing/directory/. 

Adjunct faculty and affiliate faculty are listed in Appendix 1.    

              

Program Oversight 

                 

The Director of the DNP Program is Michelle Beauchesne, DNSc, RN, CPNP, FAAN, FAANP, 

FNAP. As DNP Program Director, Dr. Beauchesne is responsible for facilitating the day-to-day 

management of the program and overall achievement of program goals and outcomes. 

   

http://www.northeastern.edu/bouve/nursing/directory/
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DNP Program Advisor 

 

Upon admission to the program the DNP Director will be your Program Advisor and will guide 

you in developing your program of study. As Program Advisor, she will also assist you in 

identifying your elective course(s) and other types of learning experiences that will foster your 

development as a clinical scholar in your chosen focus area. You are responsible for maintaining 

contact with the Program Advisor at least once per semester. This interaction is intended to 

provide structure for the development of a close professional relationship, yet you are 

encouraged to develop relationships with other faculty through your class work and scholarly 

projects. Close and continuous involvement with the Program Advisor, program faculty, and 

other DNP students fosters socialization into the clinical scholar role.  

 

Length of Program 

 

The DNP program curriculum first offered in fall 2009 is delivered in an on-line Hybrid 

executive model. It was developed in accordance with the DNP Essentials utilizing a gap 

analysis methodology of curricular design. For the full-time post-master’s DNP student the 

minimum time to complete the degree is 5 semesters including one continuous full summer 

semester in between for a total of 21 months. Time to degree for part-time students will vary 

depending on how many courses are taken each term, but is usually 28-40 months. You may find 

that additional courses or learning experiences are needed to assure adequate preparation for 

conducting the scholarly work that is planned. Although Northeastern University policy requires 

that all degree requirements must be completed within seven years of matriculation, we 

encourage no more than four years. Information and guidelines for program extension or leave of 

absence are provided in the Bouvé College of Health Science’s Graduate Policies and 

Regulations (http://www.northeastern.edu/bouve/pdf/son-grad-handbook.pdf). Forms are 

available on the Registrar site: http://www.northeastern.edu/registrar/forms.html#gs.  
 

This hybrid-learning community supports students’ knowledge acquisition through on-campus 

immersion and on-line learning. FT Students meet on campus approximately 2 times per 

semester, for 1 ½ days. During the Capstone seminar courses, students meet for one full day 

twice a semester with the remaining course work completed online. The curriculum sequence is 

as follows: 
 
Sequencing of Post MS DNP FT Curriculum  

Year Fall Spring Summer 

1 Leadership in Adv Prac Nsg     3SH            

Health Informatics                    3SH 

Epidemiology & Pop Health      3SH                      

       

Total                                         9SH 

Steps to Practice Inquiry    3SH 

Health Fin & Marketing      3SH          

Health Policy & Law           3SH 

 

Total                                  9SH 

Elective                   3SH 

*Capstone1             3SH 

 

 

Total                      6 SH 

Year Fall   

2 *Capstone 2                             3SH 

Total                                         3SH 

*Capstone 3                         3SH 

Total                                     3SH 

Total Program       30SH 

* designated clinical scholarly hour courses 

http://www.northeastern.edu/bouve/pdf/son-grad-handbook.pdf
http://www.northeastern.edu/registrar/forms.html#gs
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The rationale for this sequence is to help advanced practice nurses return to the academic setting 

and begin the DNP program with content that is foundational to the expansion of their role and 

the building of essential content across the curriculum. The DNP Essentials and learning 

outcomes are mapped across each course in the curriculum and in the individual student learning 

outcomes within the context of the pillars/themes of the program. Progression through this 

content prepares students to develop their DNP capstone Project and supports them in 

completing the program requirements.  

 

Curriculum 

  

The curriculum consists of coursework that is designed to provide you with the skills and 

knowledge to be successful as a leader in advanced nursing practice. A program plan can be 

found in appendix 2. 

 

Required courses for the 30 SH program: 

Leadership in Advanced Practice Nursing (3 SH) 

Health Informatics I (3 SH) 

Epidemiology & Population-based Health (3 SH) 

Health Care Finance & Marketing (3 SH) 

Health Care Policy & Law (3 SH) 

The Steps to Practice Inquiry: Analyze, Evaluate, Synthesize, and Apply the Evidence (3 SH) 

Capstone I: Design and Ethical Consideration of Practice Application (3 SH)* 

Capstone II: Applying Practice Knowledge: Implementation/Outcomes (3 SH)* 

Capstone III: Dissemination of Practice Inquiry (3 SH)* 

Elective (3 SH) 

 

The DNP program culminates in the successful completion of a scholarly “Capstone” project 

that demonstrates mastery of expert practice knowledge and is completed over a minimal of 4 

semesters (12 semester hours). The scholarly project must be a significant contribution to 

practice inquiry and contribute to existing nursing knowledge. It must be suitable for publication 

in a peer reviewed journal or a book. This Capstone Project could be a program needs 

assessment with program development and evaluation, evaluation of an existing program, 

development of an assessment instrument/protocol, a cost/benefit analysis of program models, or 

other scholarly project as approved by the student’s Capstone Advisor, who will be assigned 

after having identified a topical area but prior to Capstone I.  

 

Students work with a Capstone Committee consisting of the assigned Capstone Advisor who is a 

faculty member within NEU, and an Expert Mentor chosen by the student, usually from the 

outside community in an area that will contribute to the quality of the project. The Expert Mentor 

must be in the area in which the student wishes to seek further practice expertise.  
 

A faculty facilitator of the Capstone seminars is an ex-officio member of each capstone 

individual project. In addition, each student has an assigned peer who serves as a reviewer of 

each stage of the project. Students begin to formulate their capstone project and begin to draft 

purpose and aims in Steps to Practice Inquiry. The Capstone Advisor assists the student in 

developing the topic, design, and evaluation of the project in collaboration with the Capstone I, 

II & III professor(s). In addition, the Capstone Advisor is the faculty member responsible for 

overseeing the student's application to the institutional review board for protection of human 



July 2015 update 

 8 

subjects in collaboration with the capstone seminar facilitator. Prior to implementation of the 

project the faculty advisor and expert mentor must indicate approval of the project by signing the 

capstone project approval form (appendix 6) and again prior to graduation indicating completion 

by signing the capstone project completion form (appendix 7). The DNP Director must also 

indicate approval at each step of the process. 

 
Students will apply knowledge and skills obtained in the didactic and integrative courses in order 

to address the ethical, legal, financial and organizational aspects of the scholarly project. The 

DNP student will discuss his/her topic of interest, the development of the project and how it 

addressed the needs of a selected population; and evaluate the implementation and outcomes of 

the project. In 2014 the capstone sequence was revised to follow the process of practice inquiry 

over 4 semesters and was implemented in 2015. 

 

Clinical practice scholarly hours are used to carry out the project in a practice setting (work 

settings may be included, but specific objectives will be developed that must be different from 

the student’s employment).  

 

Admissions & Scholarly Practice Hours 

 

This 30-credit Post MS online hybrid DNP curriculum builds on the students’ previous master’s 

curricula. As masters prepared nurses, students enter the program with a strong clinical 

foundation in direct patient care currently functioning in roles such as nurse practitioners, clinical 

nurse specialists, nurse anesthetists, nurse midwives, nurse managers in acute care institutions 

and community agencies.  

 

We require all DNP students to have an RN license and appropriate APRN certification if 

indicated, possess 2 years of recent experience in advanced nursing and be in active practice 

currently. All applicants must document that they have had 500 clinical practice hours prior to 

admission into our program and earn 500 additional scholarly practice hours throughout the 

program to meet the nationally required post-BSN 1000 practice hours.  

 

Most applicants are nationally certified in one of the 4 APRN roles. However, some students 

do not have national certification because it is not required for public health or administration 

advanced nurses. Those applicants who are nationally certified APRNs are given 500 maximum 

hours pre admission since all APRNs must have met that minimal requirement to sit for national 

APRN certification. Those applicants who cannot show evidence of 500 pre-hours may be 

accepted with interview and review, but then will have an individual contract developed through 

a gap analysis process to outline the designated additional hours needed to meet the required 

post-BSN 1000 additional hours.  

 

Unlike traditional master’s program clinical experiences, clinical scholarly practice activities in 

the DNP program are unique to each student’s competency needs. Students meet the scholarly 

practice hours and required clinical activities in a variety of ways through their own practice, 

professional activities, and course work, especially the capstone project. The scholarly 

clinical/practice activities are aimed toward achieving the DNP Essentials and specialty 

competencies not met in original master’s programs. These may include health policy activities, 

leadership activities, budgeting skills, informatics, population health, and change and quality 

improvement projects. Students may be mentored by faculty teaching courses, their capstone 

advisor, or identified experts in their practice, depending on the specific activity. A DNP 

essentials grid can be found in appendix 5.  
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We utilize a digital electronic portfolio (E-Portfolio) approach as described in Competency Based 

Education Evaluation: A Portfolio Approach, Washington, DC: NONPF (2007) to document 

scholarly practice hours and demonstrate achievement of the identified new skills and 

competencies. All students are introduced to the E-Portfoilo approach, which maps practice 

hours against DNP Essential, IOM & IPEC document grids and any identified specialty 

competencies, during orientation. An e-portfolio template can be found in appendix 4. 

 

Progression & Registration  

 

DNP students must maintain a GPA of 3.00 or better to progress in the program. While enrolled 

in the nursing DNP program at Northeastern University students must abide by all Northeastern 

University graduate rules and regulations as listed in the Graduate Catalog 

(http://www.northeastern.edu/registrar/catgraddir1415.html), the School of Nursing Graduate 

Handbook, and the Bouvé College of Health Sciences Graduate Policies and Regulations 

http://www.northeastern.edu/bouve/pdf/grad-handbook.pdf. Students are expected to register 

themselves for coursework according to their plan of study and by the registration deadline each 

semester. Academic calendars, including registration deadlines, can be found on the Registrar’s 

website: http://www.northeastern.edu/registrar/calendars.html. Instructions on how to register for 

a course can be found in the School of Nursing Graduate Handbook under the ‘Academics’ 

section (http://www.northeastern.edu/registrar/calendars.html). Students who fail to register by 

the deadline may be considered ‘inactive’ and lose access to university resources. 

 

Information on academic standing petitions and academic dismissal policies can be found the 

Bouvé Graduate Policies and Regulations (http://www.northeastern.edu/bouve/pdf/grad-

handbook.pdf). 

 

Program Evaluation  

                 

Student feedback about all aspects of the DNP program are solicited through course evaluations, 

formal and informal feedback to Program faculty and the Program Director as well as 

standardized alumna and program evaluations. Onsite networking opportunities are offered each 

semester. Student representation is requested for the DNP Advisory Board, which meets at least 

of twice a year. We have also encouraged a student to represent us to the American Association 

of Colleges of Nursing (AACN) Graduate Student Association. There will be opportunities to 

meet both SON and Bouve leadership at the onsite networking receptions held each semester.  

 

Financial Aid 

 

The DNP Blackboard site provides a list of sources of financial aid, including assistance 

available through the School of Nursing, Bouvé College, the University, and external funding 

agencies and organizations. This is not an exhaustive list, so students should seek out other 

sources of funding that are specific to area of work and specialty practice.  

For the most up to date information on financial aid policies, including tuition, fees, and loan 

eligibility, please visit the Student Financial Services website: 

http://www.northeastern.edu/financialaid/ or contact their office directly: 

354 Richards Hall 

Graduate Phone: 617.373.5899 

Fax: 617.373.8735 

E-mail: sfs@neu.edu 

http://www.northeastern.edu/registrar/catgraddir1415.html
http://www.northeastern.edu/bouve/pdf/grad-handbook.pdf
http://www.northeastern.edu/registrar/calendars.html
http://www.northeastern.edu/registrar/calendars.html
http://www.northeastern.edu/bouve/pdf/grad-handbook.pdf
http://www.northeastern.edu/bouve/pdf/grad-handbook.pdf
http://www.northeastern.edu/financialaid/
mailto:sfs@neu.edu
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Students must be enrolled in at least 6 semester hours per term for most federal financial aid, 

with the exception of Capstone 1, 2, and 3. Contact the Financial Aid Office if you are unclear 

how your academic course load will affect your finances. 

 

Various types of financial aid are available through the University and School of Nursing. 

Students are encouraged to contact the Student Financial Services Office for more information 

about other grant and loan programs administered through the University.  

 

Many foundations and professional nursing and healthcare associations also have educational 

grant programs that should be explored for possible funding. Key word can access searchable 

databases through Snell Library that can provide leads for funding for dissertation research.  

 

PLEASE NOTE: Some scholarships are taxable. It is the student’s responsibility to determine if 

their scholarships and funding are taxable or tax exempt. Students should plan their finances 

accordingly. 

 

Graduate Student Government (GSG) provides individual funding to students attending 

conferences. Full time graduate students (8 credits) in good standing are eligible for up to $375 

per academic year for reimbursement of conference expenses. Visit their website for information 

on how to apply and important deadlines: http://www.northeastern.edu/gsg/?page_id=28. 

 

Resources and Technical Assistance  

All these services are more fully described on the Library’s website 

http://library.northeastern.edu/ 

 For help with BlackBoard, call the help desk at 617-373-4357. 

 Academic Calendar: http://www.northeastern.edu/registrar/calendars.htm 

 Information Services/Customer Service, which 

(http://www.northeastern.edu/infoservices/) provides support and training over the phone, 

in person and through classes (e.g, multiple operating systems, Microsoft Outlook, office 

productivity software, web-based training, or customized training). 

 Digital Media Services (http://www.northeastern.edu/infoservices/?page_id=1036), 

which provides equipment and materials to create graphic, photographic, audio, video, 

and multimedia presentation materials for instruction, research, or University-related 

activities. 

 The Educational Technology Center (http://www.northeastern.edu/edtech/), part of the 

Provost’s Office, is the hub for research, development, and dissemination of technology 

to enhance teaching and learning. Staff includes instructional designers, programmers, 

multimedia experts and graphic designers who offer workshops and open Lab Hours to 

help with Blackboard and web-based resources.  

 Audio/Visual Consulting (http://www.northeastern.edu/infoservices/?page_id=74) 

provides access to media and computer technologies used to present media for group 

instruction. 

 Academic Technology Service provides support and instruction on Blackboard, 

Blackboard Collaborate, remote polling software, lecture capture software, and other 

technologies that enhance the teaching and learning experience.   

 For eportfolio tutorials: http://www.ats.neu.edu/teaching-technology/digication/  

 Tips for creating posters: 

http://www.aaea.org/UserFiles/file/Poster_Powerpoint_AgEcon_Search.pdf 

http://www.northeastern.edu/gsg/?page_id=28
http://library.northeastern.edu/
http://www.northeastern.edu/infoservices/
http://www.northeastern.edu/infoservices/?page_id=1036
http://www.northeastern.edu/edtech/
http://www.northeastern.edu/infoservices/?page_id=74
http://www.ats.neu.edu/teaching-technology/digication/
http://www.aaea.org/UserFiles/file/Poster_Powerpoint_AgEcon_Search.pdf
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Appendix 1 
 

DNP Program Faculty 
 

Sample Program Faculty, Adjunct Faculty, and Advisory Board  

 

Steve Alves, PhD, CRNA, FNAP 

Clinical Professor, Northeastern University 

Nurse Anesthesia Program Director, Project Director US Army Graduate Program in Anesthesia  

DNP Advisory Board 

 

Janet Briand-McGowan, DNP, MS, RN 

Assistant Clinical Professor, Northeastern University 

Director, Direct Entry Nursing Traditional Program 

DNP Advisory Board 

 

Pamela Burke, PhD, RN, FNP-BC, PPCNP-BC, FSAHM, FAAN 

Clinical Professor, Northeastern University 

DNP Advisory Board 

 

Michele DeGrazia, PhD, RN, NNP, FAAN  

Director of Nursing Research, Neonatal Intensive Care Unit (NICU) and Neonatal Nurse 

Practitioner, Boston Children’s Hospital 

DNP Advisory Board 

NRSG 7920, NRSG7921, NRSG7922  

 

Colleen Dutile Koob, DNP, RN, PNP 
Director of Nursing, KU Maine 

DNP Advisory Board 

 

Karen Farnum, DNP, RN, PPCNP-BC 

Associate Lecturer, Fitzgerald Health Education Associates, Inc. (FHEA) 

DNP Advisory Board 

 

John Hanlon, DNP, RN, CRNA  
President, Sleep Safe Anesthesia, PLLC 

DNP Advisory Board 

 

Tiffany Kelly, PhD RN 
Nurse Entrepreneur 

Founder, Nightingale Apps 

DNP Advisory Board 

 

Sharon Kuhrt, DNP, RN 
Director of Clinical Care Excellence, Martin’s Point Health Care 

DNP Advisory Board 

NRSG 6306, NRSG6300 
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Linda Malone, DNP, RN, CPNP 

Assistant Clinical Professor, Northeastern University 

Director, Pediatric Nurse Practitioner Program 

DNP Advisory Board 

 

Mary Mayville, DNP, RN, CNE 

Assistant Clinical Professor, Northeastern University 

DNP Advisory Board 

 

Kelly McCue, DNP, MSN, AOCNS, RN 
Program Manager Oncology and Breast, Brattleboro Memorial Hospital 

DNP Advisory Board 

NRSG 5121 

 

Dorothy M. Mullaney, DNP, MHSc, APRN 

Director of Associate Providers, Dartmouth-Hitchcock 

DNP Advisory Board 

 

Richard Ricciardi, PhD, NP, FAANP 

Healthcare Scientist, Agency for Healthcare Research and Quality (AHRQ) 

DNP Advisory Board 

NRSG6302 

 

Mary Samost, DNP, RN  
Associate Chief Nursing Officer, Cambridge Health Alliance, Cambridge Hospital 

DNP Advisory Board, Co-Chair 

Capstone Advisor 

 

Ethan Paul Schuler MSN, RN, CPNP-PC/AC 

Surgical Nurse Practitioner, Children’s Hospital Boston 

DNP Student Representative 

 

Ann Stadtler, DNP, RN, CPNP 
Director, Site Development & Training, Brazelton Touchpoints Center, Department of 

Developmental Medicine, Boston Children’s Hospital 

DNP Advisory Board, Co-Chair 

 

A full list of Capstone Advisors can be found in the Capstone Booklet on the DNP website: 

http://www.northeastern.edu/bouve/nursing/programs/doctor-nursing-practice/  

 

 

 

 

 

http://www.northeastern.edu/bouve/nursing/programs/doctor-nursing-practice/
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 Appendix 2 

SCHOOL OF NURSING Doctor of Nursing Practice (DNP) Program Plan 

STUDENT NAME_____________________________NU ID#_____________________ 

Part Time _______ Full Time          

 

 Expected Leadership Symposium:   _______ 
Expected Convocation/Graduation:   ____ 

 
Advanced Standing_______________________ 
Transfer credits__________________________ 
Waived courses__________________________ (Must be replaced with equivalent elective 

credits) 
 

 

 Post-Master's DNP Option Cr Semester/Year 

   F Sp Su1 Su2 

 
NRSG7100 Leadership and Advanced Practice Nursing 3     

 
NRSG5121 Epidemiology & Population Health 3     

 
NRSG6306 Health Informatics I 3     

 
NRSG7120 Steps to Practice Inquiry 3     

 
NRSG6300 Health Care Finance & Marketing 3     

 
NRSG6302 Health Policy & Law 3     

 
NRSG7915 Capstone I 3     

 
NRSG 7917 Capstone II 3     

 
NRSG 7923 Capstone III 3     
Any grad level course; 
needs DNP director 
approval  Elective 

3     

 

Total Credits Required  30     
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Appendix 3 

  

Doctor of Nursing Practice Program: Scholarly Practice Hours 

 

Student__________________________ ID#______________________ 

 

Entry into Program_________________ Expected Graduation___________________ 

 

 

Scholarly Practice Hours accepted from previous master’s and certificate programs (500 

hrs expected pre admission) 

 

University or College________________________ Specialty Program_______________ 

 

Dates_____________________________________ Hours_________________________ 

 

National APRN Certification__________________________ exp.______________________ 

 

Scholarly Practice Hours from Northeastern University-attach E-Portfolio  

 

 

 

DNP Director Signature:_______________________________ Date:_____________ 

 

Student Signature:_____________________________________ Date:___________ 

 
 

 

 

 

Approved DNP Task Force 11/09; Revised 9/2012 
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Appendix 4 

 

Doctor of Nursing Practice Essentials 

Competency Based 

E- Portfolio Sample Template 

Introductory Page 

 Student Name& ID 

 DNP Program Director/Advisor 

 Capstone Advisor 

 Capstone Expert Mentor 

 Student Peer Reviewer 

Insert Scholarly Hours form 

Selected examples-minimum documents 

DNP Essentials IPEC 

Competencies 

ICM Competencies 

Chart 

Documents 

Curriculum Vitae    DNP Program 3 

Leadership Style Self-Analysis   NRSG 7100   1 

Leader Analysis Paper  NRSG 7100 1 

NIH Certificate  NRSG 5121/ NRSG 

7120 

1 

EPI in the News   NRSG 5121  1 

Data Analysis  NRSG 6306   1 

Data in Practice Exercise  NRSG 6306   1 

QI Framework analysis  NRSG 7120   1 

Critical appraisal  NRSG 7120   1 

Op-Ed/Fact Sheet  NRSG 6302   1 

Policy Paper  NRSG 6302   1 

Budget  NRSG 6300   1 

Marketing Project  NRSG 6300   1 

  Elective  Up To (2) 

Capstone Approval Form   NRSG 7121 1 

IRB Application  NRSG 7121 1 

Ethics In Publication Case 

Studies 

 NRSG 7122 1 

PPT Slide Oral Peer 

Presentation 

 NRSG 7122 1 

Capstone Scholarly Abstract  NRSG 7123 1 

Capstone Manuscript  NRSG 7123 1 

Other-Documentation Specific 

to Individual Student 

 Role Specific 

Competencies 

10 

Capstone Completion Form   1 

 

The University has a site license for the Digication eportfolio platform. You can log 
into the program to look at it at http:www.northeastern.edu/myneufolio. You can 
find some tutorials at http://www.ats.neu.edu/teaching-technology/digication/.  
 8/11/14 

 
 

http://www.ats.neu.edu/teaching-technology/digication/
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Appendix 5 
DNP Essentials Grid 

1. DNP Essentials 1 through 8 are the foundational outcome competencies 

deemed essential for all graduates of a DNP program regardless of specialty 

or functional focus. 
Please indicate in the following table if you have met or unmet the indicated 

essential/competency. Then identify in what course(s) and/or in what professional or 

academic acitivity(ies). Most competencies require multiple courses and activities to be met.  

 

Essential I:  

Scientific Underpinnings for 

Practice 

Met/Unmet 

 

Course(s) Practice/Professional 

Activity(ies) 

1. Integrate nursing science with 

knowledge from ethics, the 

biophysical, psychosocial, 

analytical, and organizational 

sciences as the basis for the 

highest level of nursing practice. 

   

2. Use science-based theories 

and concepts. 

   

3. Develop and evaluate new 

practice approaches based on 

nursing theories and theories 

from other disciplines. 

   

Essential II: Organizational 

and Systems Leadership for 

Quality Improvement and 

Systems Thinking 

Met/Unmet Course Activity 

1. Develop and evaluate care 

delivery approaches that meet 

current and future needs of 

patient populations based on 

scientific findings in nursing 

and other clinical sciences, as 

well as organizational, political, 

and economic sciences. 

   

2. Ensure accountability for 

quality of health care and 

patient safety for populations 

with whom they work. 

   

3. Develop and/or evaluate 

effective strategies for 

managing the ethical dilemmas 

inherent in patient care, the 

health care organization, and 

research. 

   

Essential III: Clinical 

Scholarship and Analytical 

Methods for Evidence-Based 

Met/Unmet Course(s) Activity(ies) 
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Practice 

1. Use analytic methods to 

critically appraise existing 

literature and other evidence to 

determine and implement the 

best evidence for practice. 

   

2. Design and implement 

processes to evaluate outcomes 

of practice, practice patterns, 

and systems of care within a 

practice setting, health care 

organization, or community 

against national benchmarks to 

determine variances in practice 

outcomes and population trends. 

   

3. Design, direct, and evaluate 

quality improvement 

methodologies to promote safe, 

timely, effective, efficient, 

equitable, and patient-centered 

care. 

   

4. Apply relevant findings to 

develop practice guidelines and 

improve practice and the 

practice environment. 

   

5. Use information technology 

and research methods 

appropriately 

   

6. Function as a practice 

specialist/consultant in 

collaborative knowledge-

generating research. 

   

7. Disseminate findings from 

evidence-based practice and 

research to improve healthcare 

outcomes. 

   

Essential IV: Information 

Systems/Technology and 

Patient Care Technology for 

the Improvement and 

Transformation of Health Care 

Met/Unmet Course(s) Activity(ies) 

1. Design, select, use, and 

evaluate programs that evaluate 

and monitor outcomes of care, 

care systems, and quality 

improvement including 

consumer use of health care 

information systems. 

   

2. Analyze and communicate    
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critical elements necessary to 

the selection, use and evaluation 

of health care information 

systems and patient care 

technology. 

3. Demonstrate the conceptual 

ability and technical skills to 

develop and execute an 

evaluation plan involving data 

extraction from practice 

information systems and 

databases. 

   

4. Provide leadership in the 

evaluation and resolution of 

ethical and legal issues within 

healthcare systems relating to 

the use of information, 

information 

technology, communication 

networks, and patient care 

technology. 

   

5. Evaluate consumer health 

information sources for 

accuracy, timeliness, and 

appropriateness. 

   

Essential V: Health Care 

Policy for Advocacy in Health 

Care 

Met/Unmet Course(s) Activity(ies) 

1. Critically analyze health 

policy proposals, health 

policies, and related issues from 

the perspective of consumers, 

nursing, other health 

professions, and other 

stakeholders in policy and 

public forums. 

   

2. Demonstrate leadership in the 

development and 

implementation of institutional, 

local, state, federal, and/or 

international health policy. 

   

3. Influence policy makers 

through active participation on 

committees, boards, or task 

forces at the institutional, local, 

state, regional, national, and/or 

international levels to improve 

health care delivery and 

outcomes. 
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4. Educate others, including 

policy makers at all levels, 

regarding nursing, health policy, 

and patient care outcomes. 

   

5. Advocate for the nursing 

profession within the policy and 

healthcare communities. 

   

6. Develop, evaluate, and 

provide leadership for health 

care policy that shapes health 

care financing, regulation, and 

delivery. 

   

7. Advocate for social justice, 

equity, and ethical policies 

within all healthcare arenas. 

   

Essential VI: Interprofessional 

Collaboration for Improving 

Patient and Population 

Health Outcomes 

Met/Unmet Course(s) Activity(ies) 

1. Employ effective 

communication and 

collaborative skills in the 

development and 

implementation of practice 

models, peer review, practice 

guidelines, health policy, 

standards of care, and/or other 

scholarly products. 

   

2. Lead interprofessional teams 

in the analysis of complex 

practice and organizational 

issues. 

   

3. Employ consultative and 

leadership skills with 

intraprofessional and 

interprofessional teams to create 

change in health care and 

complex healthcare delivery 

systems. 

   

Essential VII: Clinical 

Prevention and Population 

Health for Improving the 

Nation’s Health 

Met/Unmet Course(s) Activity(ies) 

1. Analyze epidemiological, 

biostatistical, environmental, 

and other appropriate scientific 

data related to individual, 

aggregate, and population 

health. 

   



July 2015 update 

 20 

2. Synthesize concepts, 

including psychosocial 

dimensions and cultural 

diversity, related to clinical 

prevention and population 

health in developing, 

implementing, and evaluating 

interventions to address health 

promotion/disease prevention 

efforts, improve health 

status/access patterns, and/or 

address gaps in care of 

individuals, aggregates, or 

populations. 

   

3. Evaluate care delivery models 

and/or strategies using concepts 

related to community, 

environmental and occupational 

health, and cultural and 

socioeconomic dimensions of 

health. 

   

Essential VIII: Advanced 

Nursing Practice 

Met/Unmet Course(s) Activity(ies) 

1. Conduct a comprehensive and 

systematic assessment of health 

and illness parameters in 

complex situations, 

incorporating diverse and 

culturally sensitive 

approaches. 

   

2. Design, implement, and 

evaluate therapeutic 

interventions based on nursing 

science and other sciences. 

   

3. Develop and sustain 

therapeutic relationships and 

partnerships with patients 

(individual, family or group) 

and other professionals to 

facilitate optimal care and 

patient outcomes. 

   

4. Demonstrate advanced levels 

of clinical judgment, systems 

thinking, and accountability in 

designing, delivering, and 

evaluating evidence-based care 

to improve patient outcomes. 

   

5. Guide, mentor, and support 

other nurses to achieve 
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excellence in nursing practice. 

6. Educate and guide individuals 

and groups through complex 

health and situational 

transitions. 

   

7. Use conceptual and analytical 

skills in evaluating the links 

among practice, organizational, 

population, fiscal, and policy 

issues. 
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Appendix 6 

 

Doctor of Nursing Practice (DNP)  

 
Capstone Project Proposal Approval Form 

 

 

This is to certify that the capstone project, titled_________________________ 

_____________________________________________________________for 

_____________________________________(name)______________________(ID#) 

has been approved.  

 

 

 

 

DNP Capstone Advisor______________________________Date_________ 

 

Project Mentor_____________________________________Date_________ 

 

Capstone Seminar Instructor _________________________Date__________   

 

 

Received and approved by DNP Director           _____________________________  

            Date___________________ 

Submitted to IRB                   Date____________________ 

IRB approval            Date____________________ 

Approved DNP Task Force 11/09; Revised 6/2015 
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Appendix 7 

 

Doctor of Nursing Practice (DNP) Program 

 
Capstone Project Completion Approval Form 

 

 

This is to certify that _________________________________________________,  

ID#_____________________,  

a DNP student in the School of Nursing has completed his/her capstone project 

________________________________________________________________________ 

________________________________________________________________________

on _________________(date). 

 

 

DNP Capstone Advisor______________________________Date_______________ 

 

Expert Mentor_____________________________________Date_______________ 

 

Written:  Approved______________   Failed_____________ 

 

Oral:  Approved_______________   Failed_____________ 

 

 

 

DNP Director     _______________________________________  Date____________ 

 

 

 

 

 

 

 

 

 

 

 
Approved DNP Task Force 11/09; Revised 9/2012 
 


