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RESEARCH FACULTY
APPOINTMENT, EVALUATION AND PROMOTION GUIDELINES 
Rank, Title and Status

Research faculty are appointed to the professorial rank (Assistant Professor, Associate Professor or Professor) commensurate with their experience and credentials. All research faculty appointments are non-tenure track, and may not be converted to tenure-track status. Appointments reside at the department (or equivalent “unit”) level.
Source and Level of Compensation

All members of the research faculty must be funded for 100% of their compensation (including the cost of benefits and appropriate University overhead) through external funding sources. The level of compensation will be determined jointly by the dean, the department chairperson/director/group leader (“unit head”) and the faculty member, and shall be consistent with applicable guidelines/limits of the funding organization and/or the specific grant/contract/award. Normally, research faculty salaries should be commensurate with salaries of tenure-track and tenured faculty of comparable rank in their discipline.

Research faculty appointments may be renewed only if external funding continues.
Appointment and Term

Research faculty appointments are made by the Provost based on recommendations from the unit faculty and the dean. Every research faculty appointment/renewal must have the potential to further the University’s research mission and advance the unit’s and the University’s current research goals. Research faculty must have earned a doctorate in the field in which they seek appointment or possess the equivalent terminal degree in their discipline. Initial Northeastern research faculty appointments at any level are made for a period of up to a maximum of three years or commensurate with the duration of the funding period, whichever is shorter. No research faculty appointment, reappointment or promotion carries a guarantee of future re-appointments or promotions. All appointments are also contingent upon maintaining the appropriate visa status and work authorization.
Responsibilities

Research faculty are responsible for establishing, conducting and managing original, independent

research programs or other appropriate scholarly or artistic activities in their discipline at a high quality level commensurate with that which is expected of tenure-track or tenured faculty in their discipline at the same professorial rank. A research faculty member may supervise undergraduate, graduate and post-doctoral research. Research faculty may not be given regular teaching assignments. They may not be required to engage in University service activities.

Research faculty will be considered “Principal Investigators” for the purpose of submitting grants proposals through Northeastern. Consistent with University applicable University policies and procedures, for the duration of all funded proposals, the University shall fulfill the space, personnel and other requirements outlined in the proposal and approved by the unit head and dean as necessary to fulfill the objectives of the grant.

Research faculty are not eligible for sabbatical, but may, with the approval of the Vice Provost for Research, take a leave of absence of up to one year, if the leave is unpaid or if any continuing

compensation during the leave period is provided by external funds. Research faculty may participate in consulting activities only outside the University’s regular working hours.
Reappointment

Research faculty appointments are renewable, contingent upon several factors in the sole discretion of the University, including satisfactory performance, unit and University need, and continued external funding. Upon the recommendations of the unit head and dean, renewals of research faculty appointments at the Associate Professor or Professor level may be made for a period of up to three years, concurrent with the current expected duration of outside funding. Research faculty appointments may not be used to extend the probationary period of a tenure-track faculty member. All reappointments are also contingent upon maintaining the appropriate visa status and work authorization.
Evaluation
Research faculty will be evaluated annually according to the same procedures utilized for tenured and tenure-track faculty in the unit. However, the evaluation of research faculty shall be based only on an evaluation of their scholarship; it shall not be based on teaching and/or service. Evaluators will examine the research faculty member’s ability to secure/sustain external funding, and assess his/her potential for continued independence, autonomy and excellence in research. Annual evaluations will be an important factor in evaluating whether a research faculty member will be considered for reappointment. Any merit salary adjustments based on favorable annual evaluations must be provided by external funds and the adjustment amount will be determined independent of the University raise pool. 

Promotion 

Research faculty may request consideration for promotion to the next research faculty rank. The primary criterion for promotion of research faculty will be a superior level of professional achievement in scholarship. Key factors in the promotion consideration process may include, but are not limited to, the candidate’s: scholarly contributions to the goals of the unit and the University; continued ability to obtain/sustain outside funding; and attainment of a national/international reputation in research. 
A member of the research faculty may request to be considered for promotion after he/she has completed at least three full years of service at his/her current research faculty rank. The candidacy shall be considered, in turn, by the unit promotion committee (which shall include the unit head), the Dean and the Provost. The unit promotion committee shall obtain 3-5 external reviews of the candidate’s scholarship from experts in the candidate’s field. 
The candidate shall prepare and submit to the promotion committee a research promotion portfolio. The portfolio shall include the candidate’s updated CV; annual evaluations; copies of publications achieved since the candidate has held his/her current NU rank; a list of external funds received pending since the candidate has held his/her current NU rank; and a list of no more than six suggested external reviewers. Denial of promotion does not preclude reappointment at the current research faculty rank, nor does it preclude reconsideration for promotion at a later date. A research faculty member may not be reconsidered for promotion until two years after the original promotion consideration. 
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