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The Northeastern Co-op Experience:

Academic Excellence
.|.

Professional Experience
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The Northeastern Co-op
Program
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largest and most innovative in the country

A For one hundred years (since 1909), Northeastern
students have received on-the-job experience as
part of their program of study, and co-op

employers have benefited by having talented and
motivated students in their organizations
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We're # l

U.S. News & World Report,
Best Colleges, 2010:

NU ranked among the top
co-op/internship programs
in the country for the

nates with op

eighth consecutive year. U.S. News & World st e s
Report has ranked { 1. Northeastemn University (m
Northeastern University weHUnivoreitym(PAy
first in the country 3. Georgia Institute of Technology*
among institutions - 3::5: C;)"ege (KY)
2 rsity of Cincinnati*
thet require students 6. Rochester Inst. of Tech
to combine classroom 7. Antioch College (OH) nology (NY)

learning with 8. Cornell University (NY)
real-world experience. W
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Statistics

We place over 6,000 students on co-op each year.

Over 2,000 Co-op Employer Locations

In 2008, Northeastern students were employed in 33 States and in 28 different countries
45% of the graduating seniors were offered full time positions with their co-op employers
96% of employers report - undergraduate co-op program brings value to their organization

97% of undergraduates recommend a co-op education after completing their first co-op, and
satisfaction rises to 100% for students who complete their third co-op
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Co-0op Basics

Co-op positions are full-time, 6 months (students are not in classes duringam)
If a job is exceptional, | will post part-time positions of 20 or more hours/week

6 month work periods: (January ¢ June) and (July - December)

A

A

A Typical salary range for Social Science majors: $10-15/hr

A Students are covered by NU insurance and ordinarily cost nothing in benefits
A

A

A

(a savings of 20% or more to most employers)

Students are employees-at-will, the company is not obligated to retain them or
re-employ them in future work terms

Students must have successfully completed 3 full semesters of classes before they
are eligible for co-op

Students may choose to complete up to 3 co-ops before graduation

Typical cost to Hourly pay Cost over six months
employer for 6 month (25 weeks z 35 hours
CO-0p week)

$10/hour $8,750

$15/hour $13,125
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NU Co-op: A True Partnership

w Co-op faculty,

employers
and students

work together to achieve a win-win situation.
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Co-op Benefits

For The Employer s

A Cost effective way to meet HR needs For Northeastern
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employees A Career exploration

A Fresh perspective / Latest and professional A Brings classroom theory to life
knowledge / Unbound dedication and A Gain valuable decisiomaking and networking
enthusiasm skills

A Hire as needed, for 6 months at a time (year
round or seasonal)

For Northeastern Univer'

A Creates a knowledgeable, professional and
motivated student body

A Gains valuable business partnerships with-Co
op employers / alumni

A Strong academic marketability

The Employer

STUDENTS NORTHEASTERN
A WIN, WIN, WIN SITUATION UNIVERSITY
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The Role of the Employer é%

w Provide a complete and current job description

w Interview candidates: hire the student who meets
your needs

w Provide training necessary to perform the job
w Guide and mentor students while on co-op

w Provide regular feedback to students and complete
evaluation at end of the co-op work period

w Contact co-op faculty coordinator with any concerns
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The Role of the Student

A Review co-op opportunities available relative to major,
skill level and interests

A Interview and assess responsibilities and work
environment

A Accept or decline job offers in timely manner

A Fulfill all responsibilities of employment; seek out
assistance from employer and/or faculty coordinator
when needed - o
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The Role of the Co-op Faculty Coordinator

A Build and maintain relationships with employers: all employers are
assigned a co-op faculty dedicated to ensuring the co-op experience
benefits both the employer and the student

A Teach students about job seeking, resume creation, how to be a
responsible employee, and reflections on experience

A Help the employer deal with any issues; we are just a phone call
away

A We screen and refer appropriate students to employers for
employment consideration, help define job responsibilities, and are
available to support students and employers to maximize success
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Conditions of Co-op Employment

A Students are hired as full-time temporary workers; not
as independent contractors or freelancers

A Students are paid an hourly wage
A Benefits are at the discretion of the employer

A All of the details are listed in The Northeastern
University Cooperative Education Employer Handbook

http://www.northeastern.edu/ashcoop/employers/employer gquidelines/documents/08EmployerHandbook.pdf



http://www.northeastern.edu/ashcoop/employers/employer_guidelines/documents/08EmployerHandbook.pdf
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How can the program reduce loAgrm employee turnover?

The Major Causes of Turnover

Benefits of THog Boogram
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Poor fit between employee & Corporate Culture

Inadequate employee training

Non-competitive compensation

Organizational policies

P 2 Skilldagelp\ddiateB dadng hea@up assignment

The student is exposed to the Corporate Culture prior
to accepting any offers of permanent employment
after graduation

Coops are trained while they work with your team

Familiarity with the employer, the position, and future
growth opportunities make compensation less
Important

Fully exposed to organizational policies while on
Coop

The Company and the Student can make a more informed decision
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Testimonials from current employers

"The Federal City Council and the Economic Club benefit from the
co-op program. As a non profit, it is important to be creative with
our budget. The Co-op program saves us dollars. We receive
excellent candidate referrals for the position. It's very nice to
have young, enthusiastic, workers for a full six months. Even
though there is turnover after 6 months, it provides us with good
exposure to the public and each intern brings a different set of
values to the position. Oftentimes, we stay in touch with the
interns as they move through their careers which is very
NEgI NRAYIE D

Mary Brady
Executive Director
Economic Club of Washington DC
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Testimonials from current employers
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Northeastern students are a significant part of our success!!!

We have found that at the end of the 6 month co-op most of the students stay
on part time. This is a great benefit to our company. It eliminates training costs,
Fftf26a dza | O2yaAradasSyd adlFFAy3a L2

WarreriBud) F. Carroll

General Manager
John Hancock Hotel & Conference Center
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Testimonials from current employers

nNAt the YMCA of Greater Bosto
the Northeastern Co-Op program for over five years. As a
long-term co-op employer and a Northeastern Alum, | could

not be happier with the co-op program and the organization
that supports it. The guality of the students has been

excellent, the communication and follow up with the co-op
department is phenomenal and the participation has

enhanced our organization. Young talent is the key to our
leadership succession and mission and the co-op program
has been an I ntegral componen

Paul Mantell
Vice President Human Resources
YMCA of Greater Boston
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Testimonials from current employers
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work that each prior co-op has accomplished by giving them a
focused project to work on while they are at GLAD ¢ specifically = _
I KSe QOS 0SSy AY OKINBS 27 SES
procuring and displaying a 150+ item silent auction. Since June

2005, when | became Special Events Manager, the total raised

from our auctions has more than doubled! This has a lotto do _

with the support provided by the stellarco-2 LJa @0 SQWJS K
d322R F2NldzyS (2 662N] 6A0KODE

Robbie Samuels
Special Events Manager
Gay & Lesbian Advocates & Defenders (GLAD)
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Testimonials from current employers

AnBefore hawpnghehwsesrkoé was di spersed a
This has allowed for these staff members to focus on their core work with the
confidence that these tasks now being done by our co-op will be completed on

time and with great quality. We focus on tasks that we can train co-ops on easily

and "take back" once their time with us is finished. This minimizes the loss of

institutional knowledge when they leave, since their tasks can be picked up by the
next staff memberorco-op . 0

Laura Tohiolsinger

Manager, Administration & Human Resources
Big Sister Association of Greater Boston
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Process for creating a co-op
position

1. The employer identifies a potential job for a student

2. The employer specifies a job description and list of
qualifications (they can be informal) and sends them to
their co-op contact to be listed in our database

3. The co-op coordinator screens and refers student resumes
to the employer

4. The employer selects students to interview

5. The employer decides which student(s) to hire




A sample of current and past Co

Northeastern University

-0p employers
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for Sociology, Anthropology and Human Services majors include:

AIDS Action Committee

Autism Services Association
Autism Speaks

BostonCity Council

City Year

Community Works

EFEducation

Federal City Council

Franciscah KA f RNBY Q&
Hebrew Rehab Services
Irish Immigration Center
Italian Home for Children
WSGgAAK CI YAf @
Jobs for the Future
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MA ¢.Commission Against
Déccrlm?n artrllon J

Perkins School for the Blind
The Pine Street Inn
w2aAsSqQa tfl OS
The Home for Little Wanderers
The May Institute

United South End Settlements

US Department of Education
/Office of Civil Rights

Vinfen
Walker Home and School
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Thank you for considering the
opportunity to hire Northeastern
University Students!

Cooperative Education Coordinator
Sociology, Anthropology, and Human Services
(tel) 617-373-4773 (fax) 617-373-8130
L.Worsh@neu.edu
www.northeastern.edu/ashcoop



mailto:L.Worsh@neu.edu
http://www.northeastern.edu/ashcoop

