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Upcoming Events

Administrative Career
Paths: A Panel Luncheon
January 20, 2010

411 Richards Hall

11:45am - 1:25pm

RSVP here

STRIDE Presentation
January 28, 2010

Frost Lounge

12:00 - 2:00pm (lunch incl.)
RSVP here

Chair's Corner

The academic
environment
attracts
many strong
personality
types who shine in their
independent work as well as in
collaborative teams. However,
when conflict arises in a
department, it is important for
leaders such as deans,
department chairs, and
committee leaders to
understand their role in conflict
management. The University
of New Mexico's Faculty
Dispute Resolution group
provides an informative piece
on the importance of
recognizing conflict and offers
a few strategies for tackling
this problem.

-Graham Jones
Chair of Chemistry and Chemical Biology,
ADVANCE co-PI
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Considerations When Selecting an Administrative Career Path

Have you ever considered extending your
leadership to faculty and university issues? On
January 20, 2010, ADVANCE invites you to a
luncheon and an informal discussion with
faculty administrators: Agnes Chan, Susan
Powers-Lee, and Coleen Pantalone. Hear about
how these women developed their career paths and participate
in an open discussion where individual questions can be
answered. We encourage those interested to RSVP here.

Let the Interviews Begin

As we move into another interviewing season, (
the following resources may be of help in Y
making sure your department attracts and Now
acquires the best talent possible. Hiring
..---"""_-_-"I

An effective search committee starts with those

who are best informed. Join us at our next and

last STRIDE presentation on recruitment and

retention on January 28, 2010, at 12:00pm (lunch included).
Click here to RSVP.

In addition to the Recruitment Process, the University of
Michigan's ADVANCE Handbook for Faculty Searches and Hiring
provides an excellent resource for successful hiring practices.
See the section on 'handling of campus visits' to leam how
departments best represent themselves as places where
women, minority, and all candidates can thrive.

Refer to the Northeastern HRM website for information on
benefits to ensure your committee is well versed on the
resources Northeastern has to offer incoming faculty. See the
Provost's website for information on tenure clock policies and
mentoring opportunities.

International Research Collaborations

We are conducting interviews with faculty who have/have not
had experience in international research collaborations. If you
are willing to participate, please email Dr. Guckenheimer.

About Advance: www.northeastern.edu/advance

Northeastern University is a National Science Foundation funded ADVANCE
Institutional Transformation site. This site's theme is to advance women in
interdisciplinary and international networks. This 5-year institutional program is
closely aligned with Northeastern's move toward interdisciplinary scholarship and
increased global engagement. The Northeastern ADVANCE Program reports to the
Office of the Provost. ADVANCE is funded by NSF Award HRD-08111701.
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